
Our mission is to enhance health, maximize function and transform lives.

Our Values are

Integrity

Compassion

Accountability

Respect

Excellence
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FYI DEADLINE 
 
The deadline for the next 
FYI is Friday, October 14. 

Email:
publicrelations@gaylord.org

October 6, 2022

Gaylord is a 'Top Workplace' ... again!
Gaylord was again named a 'Top Workplace 2022' by Hearst 
Connecticut Media, ranking third among large companies in Western 
Connecticut for the second consecutive year.

Gaylord was also honored with the region’s “Top Workplace Training 
Award” for its commitment to providing ongoing formal employee 
training and educational opportunities. 

The Top Workplace awards are designated using employee feedback 
gathered from a third-party survey administered by research partner Energage, LLC, a 
provider of technology-based employee engagement tools. The anonymous survey measures 
several aspects of workplace culture, including alignment, execution and connection. 

With only 59 companies in Fairfield, Litchfield and New Haven counties making the 
2022 list, Gaylord President and CEO Sonja LaBarbera said the recognition for a second 
consecutive year is a testament to Gaylord’s patient- and employee-centric culture. 

“There is truly no higher honor than to be recognized by our own employees,” she said. 
“Both awards represent Gaylord’s investment in fostering a culture of excellence and 
innovation. I am very proud that Gaylord’s Think Possible vision allows us to stand out 
among Connecticut employers.” 

Schedule your flu vaccination today! More information on page 22

Iconic Tree in Jackson Circle to Be Removed 
Next month, workers will remove the majestic red oak in 
the Jackson circle. The tree, estimated to be around 300 
years old, has become weaker and sicker in recent decades 
and was recently deemed a potential hazard by Gaylord’s 
arborist. Bob Hall, Senior Director of Facilities, said that 
the tree began to decline when the Jackson Pavilion was 
constructed in 1994. 

“The circle was paved around it, choking access to 
nutrients and water,” he said.  “The addition of three other 
trees in the circle undermined its health even more by 
directly competing for nutrients and water.” 

continued on page 6
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Employee Appreciation Day
BIRTHDAY BASH

2022
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October
National Physical Therapy Month

National Case Management Week

National Respiratory Care Week

National Pharmacy Week

Infection Prevention Week

National Patient Account 
Management Week

Healthcare Quality Week

October

Jeans for Charity
October 7, 21

Gaylord Giving Day
October 14

Gaylord Gala
October 28

November
COPD Awareness Month

National Radiologic 
Technology Week

Jeans for Charity
November 4, 18

December

Jeans for Charity
December 2, 16, 30

Thank You for Volunteering: United Way Day of Caring
Thank you to the staff who participated in United Way’s 
Annual Day of Caring on September 21. Representing Gaylord 
was Stephanie Zanvettor and Dawn Peck, Inpatient Therapy, 
along with Ellen Maron, Patient Relations, Olga Dryfoos, 
Nursing, and Jim Russo from Public Relations. They dedicated 
their morning at the Mountain Mist Meriden YMCA Day 
Camp. This year’s project involved painting three large storage 
containers. (Pictured left to right: Stephanie, Jim, Dawn, Olga 
and Ellen). 

According to the United Way website, “Day of Caring is an 
annual United Way sponsored event offering hundreds of 
people the opportunity to volunteer at non-profit agencies in 
our community. Day of Caring began in 1992 as a way to help employees of local corporations interact with 
human service agencies and has grown since then. While United Way promotes community service volunteer 
efforts year-round, this day brings hundreds of people together to make a difference in their community”.

January 2023

Jeans for Charity



February

Jeans for Charity 

National Heart Month

National Psychology Month

March

Jeans for Charity 

National Brain Injury
Awareness Month

National Social Work Month

April

Jeans for Charity 

National Occupational Therapy 
Month

Patient Experience Week

May

Jeans for Charity 

Better Speech & Hearing 
Month

National Hospital Week

Nurses' Week

Stroke Awareness Month

June

Jeans for Charity 

Gaylord Gauntlet 5k
June 24
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Jeans for Charity: 
Friday, October 7

The featured 
organization is
Gaylord’s 
Special Needs 
Fund

The Wilbur Goff Memorial Special Needs 
Fund was started in 2001 for patients who 
have experienced a life-altering accident or 
sudden illness and have lost essential items 
important to them. Gaylord patients often 
require replacement or purchase of items lost 
during a health crisis. Some items are important 
to the patient’s rehabilitation, ultimate return 
home and maximum function. Gaylord staff will 
help patients get personal items replaced, and 
recommend our Special Needs Fund after health 
and other insurance decline the patient’s request.

Employees need a Jeans for Charity sticker 
or button to indicate their participation.

Stickers can be purchased for $5 in 
the cafeteria, servery, human resources, 
Jackson 2 outpatient, North Haven, 
Cheshire, Cromwell and Madison.

It's that 
time of year 
again! Open 
Enrollment 
for 2023 
Gaylord 
Benefits will 
occur from 
Wednesday, 
October 
26 through 

Tuesday, November 8.

During this period, employees will be able to change 
their coverage, cancel coverage and add or remove 
dependents. This goes for medical, health savings 
accounts, dental, flexible spending accounts and any 
voluntary benefits. 

If you won't be making changes to your coverage this 
year, then there's nothing that you need to do.

There will be an open enrollment presentation meeting 
on Monday, October 24 at 12 p.m. in Chauncey 
Conference Center in the Kyriacou Lecture Hall. Seating 
will be limited and by appointment only. Employees will 
be able to attend the meeting via ZOOM.

More information and a link to the ZOOM meeting will 
be provided in the coming days. For more information, 
contact Human Resources at extension 2824.

2023 Benefit Open 
Enrollment To Begin 
On October 26
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OCTOBER
Service Awards

Congratulations to the following employees 
for their years of service to Gaylord:

35 YEARS
Sandy DeLong

Nursing Services

15 YEARS
Mary Ellen Santucci
Outpatient Therapy

10 YEARS
Breanna Medina
Nursing Services 

Lisetta Thomas
Outpatient Services

Caitlin Boland
Inpatient Therapy

Kelly Scarrozzo
Human Resources

5 YEARS
Claudia Napiorkowska

Pharmacy

Elizabeth Sardelis
Pharmacy

Ashley Cellano
Environmental Services

Lois Sabia
Nursing Services

William O'Brien
Pharmacy

to the Gaylord Team!
Sarah Lubowicki

Jill Ray
Isabelle Ojeda

Shari Ann Baugh
Rebecca Asante

Leandrae Doward
Andrew Campbell

Andrea Williams
Abigail Tubis

Courtney Wright
Kevin Pedone

Amy Parker
Angela Savulis

Jessica Obey
Benjamin Saurez

Christine Bednarz

Supervisor, Food & Nutrition
Intake Rep-North Haven
PCT-H1
PCT-M1
PCT-H2
PCT-H1
PCT-L1
HRIS Administrator
Speech Pathologist-O/P
LPN-M1
RN-H1
LPN-L2
Mobility Tech-M1
PT- North Haven
EVS Aide
Food Services Assistant



Gaylord's 'Four Amigos' 
Share Their Story at ACMA 
Conference

On October 1, 
the 17th Annual 
American Case 
Management 
Association 
CT Chapter 
held its annual 
conference at 
Foxwoods Resort 
and Casino. The 
chapter's mission 
is "To provide 
educational 
and networking 
opportunities 
to Health 
Care Delivery 
System Case 
Management 
and Transitions 
of Care 

Professionals in the State of Connecticut and surrounding 
states." 

Gaylord was well represented at the conference. Kevin Johnson 
and Kathleen Sullivan were available to answer questions 
at the exhibition hall, and four former patients, otherwise 
known as "The Four Amigos," Jay Bialkowski, John Astarita, 
Vic Gara, and Chris Bowery, shared their stories of their battle 
with COVID-19. They went from the ICU to "getting their 
lives back" at Gaylord and ultimately became best friends after 
meeting in the COVID-19 support group. Their emotional 
story was applauded by an audience of nurses and social 
workers. Many thanks go out to Chris Babina and Jim Russo 
for helping to coordinate this special presentation.   

What is innovation?    
Gaylord innovation is defined as the 
culture of “thinking possible”. This 
includes questioning the status quo 
and promoting ongoing growth to 
support the future.

A dedicated group of peers has 
been working collaboratively and 
creatively over the past several 
months to design a sustainable way 
to harvest and support ideas that 
come directly from staff.  

Whether solving a problem, 
developing a product, planning for 
process improvement or looking 
into an idea for growth – the team 
wants to hear about it! Submit your 
idea electronically by scanning this 
QR code.

Tree Article Continued from page 1
Annual deep-root feedings, he said, have extended the oak’s life by years. Although he is disappointed to see 
the iconic tree go, Bob says the decision is necessary to ensure the continued safety of our patients, staff and 
visitors. The tree will be removed on a weekend, with foot traffic temporarily rerouted to a side door. The 
circle will be replanted with new flower beds next spring. Stay tuned for further updates on timing, and thank 
you for your understanding and patience throughout this process. 
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Fresh Air Studio
The Office of Integrative Medicine 
invites you to explore Fresh 
Air Studio: A Vimeo channel of 
short nature videos dedicated to 
healthcare workers and their patients 
worldwide.  These short videos 
showcase nature and can be useful 
for mindfulness or just for a moment 
of relaxation.  

Click here for the link
 You can also find the Fresh Air Studio link on the Office of 
Integrative Medicine page on Share Point under Committees. 

Thanks to our   

Giving Tuesday   
Donors

Offered by The Office of Integrative Medicine

• Access to Gaylord or patient 
information (medical, personal and 
financial) is based solely on a “need 
to-know” basis.  “Need-to-know” 
is defined as being essential to the 
delivery of patient care, for payment 
purposes for healthcare operations 
and as required by law. 

• Staff may not access his or her 
own medical information if services 
are received at Gaylord. Staff must 
follow standard policy and procedure 
and obtain copies of personal 
medical information through the 
Health Information Management 
Department.

• Staff may not access records of 
family members regardless of their 
relationship status.

• Information requested by the 
news media regarding a patient’s 
admission, condition, care or 
treatment will be provided only by 
the Public Relations Department, if 
appropriate.

Have a HIPAA question?
Contact Tracey Nolan, Privacy Officer 
at ext. 3303 (Director of Health 
Information Management)

HIPAA Reminder

Walk for Thought Success
The Gaylord ThinkFirst Chapter, supported by inpatient therapy 
staff and their families, attended the annual BIAC Walk for 
Thought on Saturday, October 1. The rain held off and the 
group, anchored by Megan Palmer,  stayed for the entire event 
interacting with survivors and caregivers. Caitlin Boland and 
Heidi Fagan and their children walked with the other teams 
and then stayed on hand to help raffle off a bike helmet and 
to answer questions about ThinkFirst and services available at 
Gaylord. Thank you for donating your Saturday to the event.

https://vimeo.com/freshairstudio
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Follow Gaylord Specialty Healthcare on Facebook! 
www.facebook.com/gaylordspecialtyhealthcare

Gaylord is also on YouTube.
www.youtube.com/user/GaylordHealthcare

Follow Gaylord on Twitter.
twitter.com/GaylordHealth

Join us in supporting clinical education at Gaylord.

We are investing in education to 
support our talented teams and  
find solutions for patient recovery.
On October 14, Giving Day 2022, your donations  
will directly support clinical education at Gaylord. 
Think Possible.

Please scan the QR code 
or visit give.gaylord.org/GivingDay 
to learn more.

Join us in supporting clinical education at Gaylord.

We are investing in education to 
support our talented teams and  
find solutions for patient recovery.
On October 14, Giving Day 2022, your donations  
will directly support clinical education at Gaylord. 
Think Possible.

Please scan the QR code 
or visit give.gaylord.org/GivingDay 
to learn more.

Join us in supporting clinical education at Gaylord.

We are investing in education to 
support our talented teams and  
find solutions for patient recovery.
On October 14, Giving Day 2022, your donations  
will directly support clinical education at Gaylord. 
Think Possible.

Please scan the QR code 
or visit give.gaylord.org/GivingDay 
to learn more.

Gaylord is partnering with Jersey Mike’s in Cheshire!
On September 30 & October 10,
30% of sales will be donated to Gaylord’s Giving Day – 
Benefitting clinical education for you, our talented team members. 
        *It’s Easy! Just mention Gaylord at check out*Cheshire, CT

Wait! There’s more!
Email Priti Kapoor at pkapoor@gaylord.org if you 
would like a Buy one sub Get one free coupon! 

Nash, Gaylord’s Therapy Dog, stopped to visit 
outpatient therapy services to say hello. It 
appears that he is making friends and causing 
smiles wherever he goes. #thinkpossible 
#Nashonthemove

Gaylord Running in the Community
Numerous Gaylord staff participated in several 
Road Races this past weekend. Gaylord 
sponsored both the Fishbein 5K Road Race in 
Wallingford and the Apple Harvest Road Race 
in Southington and were allotted a few free 
spots for the race. Participating in the Apple 
Harvest Road Race in Southington was Jill 
Cacopardo, who ran the 5 mile race, and in the 
Fishbein 5K were Kayla Trobec, Ken Broccoli, 
and Victoria De La Rosa. Victoria placed first 
for her age group and 40th overall!



Can You Spare a Pair? Get Ready for Socktober!
Gaylord is excited to 
partner with Morrison 
Healthcare, Gaylord's 
food service company, 
on the second annual 
"Socktober." 

The goal is to collect 
1,000 pairs of adult 

men's and women's socks to be donated to local charities. Socks are one of the most needed but least 
donated items in homeless shelters. The Shepherd Home in Middletown, a facility that houses homeless 
veterans, and Southington Bread for Life, an organization whose mission is "to provide food, fellowship, 
and a sense of dignity to those in need" will receive the donations. Bins are located in Jackson, the 
cafeteria, Brooker Lobby, Cheshire, Cromwell, Madison, and North Haven. Once the container is full, 
please get in touch with Jim Russo, who will schedule a pickup. Collections began on October 1 and 
run through October 31. All socks should be brand new, preferably in a plastic wrap or bag. Please 
know that this is not open to the public. We will be collecting socks from Gaylord and Morrison 
employees only.

Also taking place during the month of October, we will be having themed sock Fridays! 
There is no “fee”, but we do ask that you please bring in at least one new pair of socks to 
donate to the homeless. The schedule will be as follows:

Friday, October 7: Gaylord Themed Socks
Teal or Grey colored socks; or Gaylord socks

Friday, October 14: Sports Themed Socks
 Represent your favorite sport or sports team!

Friday, October 21: Best/Unique Sock Contest
Please submit your photo to Publicrelations@gaylord.org 
for your chance to win a Dunkin gift card and a Gaylord 

120th T-shirt!  (Please be appropriate)

Friday, October 28: Halloween Themed socks

*Send your socktastic photos to Publicrelations@gaylord.org to be shared in FYI and on 
social media. With your help, we can have some fun, and help people get back on their 
feet! If you have any questions, please reach out to Jim Russo at Jamesrusso@gaylord.org, 
or ext. 2946. 

Feel free to print out the Socktober flyer on the next page and post in your area.
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October 1 - 31
All socks will be donated to both the 
Shepherd Home in Middletown and 

Southington Bread for Life

Donation boxes are located in Brooker 
Lobby, Jackson Lobby, Cafeteria, Cheshire, 

Cromwell, Madison and North Haven.

Help us reach 
our goal of 

1,000 
NEW pairs of 
adult men and 

women’s socks.

If you have any questions, please reach out to 
Jim Russo at Jamesrusso@gaylord.org, or X2946.
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 � Setting your financial goals

 � Protecting your assets through risk management

 � Investment principles

 � Healthcare planning

 � Retirement and asset distribution strategies

 � Tax strategies

 � Estate planning strategies

 � How your benefits fit into your overall financial wellness

Flip Over to Learn More!

1017387-00004-00

TAKE CHARGE OF YOUR FINANCIAL WELLNESS!
We are pleased to offer you an educational series from a trusted industry leader that will provide you with information that can help 
you find your own path to financial wellness.

Take a look at what you will learn through Prudential Pathways: A Financial Wellness Series.

Prudential Pathways offers practical, down-to-earth information that can help you and your family today, tomorrow, and beyond.  
It is designed to give you an understanding of the fundamentals of financial wellness, tips on developing a retirement savings plan, 
techniques to protect your assets, and strategies to transfer your accumulated wealth to your heirs. 

The seminar series will cover important topics like these: 
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Don’t miss out! To get the most out of this benefit, plan to attend all five seminars:

Prudential Pathways® seminars are provided by a Prudential Financial Professional and are not intended to market or sell any specific products or services. Offering this seminar does not constitute an endorsement 
of Prudential products or services in any way. Financial Wellness offerings, which include these seminars and access to any third-party referrals, are provided by Prudential Workplace Solutions Group Services, 
LLC (“PWSGS”).
This link is provided only for informational purposes. VA neither endorses nor officially sanctions the products nor Prudential, nor has it performed due diligence concerning such products or institution. 
Prudential, the Prudential logo, the Rock symbol and Prudential Pathways are service marks of Prudential Financial, Inc., and its related entities, registered in many jurisdictions worldwide.

An introduction to financial wellness, including the benefits of living within a budget and the variety of savings and investing 
vehicles available.

Proven approaches for developing a retirement plan and creating a retirement income strategy.

Techniques to effectively protect assets against predictable and unforeseen circumstances.

Learn how insurance and employee benefits can work together to help maintain financial wellness.

Raise your awareness of the importance of estate planning strategies. Learn about the importance of regular beneficiary 
reviews and asset consolidation. Gain an understanding of common wealth transfer strategies and estate planning pitfalls.

CClliicckk  hheerree  ttoo  rreeggiisstteerr!!

GREAT STRIDES: Understanding Fundamentals of Financial Wellness

FOR THE LONG HAUL: Building Your Road to Retirement

AVOID THE ROADBLOCKS: Protecting You and Your Loved Ones

CRUISING ALONG: Protecting You and Your Loved Ones

THE JOURNEY CONTINUES: Creating a Solid Plan for the Future

Friday, September 30th, October 7th & 28th, November 4th & 11th 12:00 - 1:00PM EST Room: Chauncey
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Please contact Judy Allen at 
X2875 with any questions



Do you know anyone who 
is looking for the following jobs: 

Registered Nurse
Licensed Practical Nurse
 Patient Care Technician

Refer them to Gaylord for a 24-32 hour position 
and you could receive a net referral bonus of:

*external hire, for new and experienced RNs, LPNs and PCTs: Half at 
90 days and the remainder at 6 months; employee in good standing

Eligible employees include staff level employees, supervisors, and managers, unless in own department. Bonus payout is only for external hires. 
Referring employee’s name must be listed at the time the application is submitted to be eligible for the payout. Referred and referring staff member 

must be employed at the time of payout for referring employee to be eligible for payouts.

$2,000 RN 
$1,500 LPN
$1,000 PCT
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Do you know anyone who 
is looking for the following job: 

36 hour Respiratory 
Therapist (Nights or Days)

  
Refer them to Gaylord and you could receive a 

$2,000 referral bonus!
*Full-time RTs hired with 1 or more year of experience, payable as follows:

 $500 net upon hire; $750 net at 6 months; $750 net at 1 year

Eligible employees include staff level employees, supervisors, and managers, unless in own department. Bonus payout is only for external hires. Referring employee’s name must be listed at the time the 
application is submitted to be eligible for the payout. Referred and referring staff member must be employed at the time of payout for referring employee to be eligible for payouts.
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Do you know anyone who 
is looking for the following job: 

Intake Representative
  

Refer them to Gaylord and you could receive a 

$1,000 referral bonus!
*Full-time, payable as follows:

 $500 net after 30 days; $500 after 6 months

Eligible employees include staff level employees, supervisors, and managers, unless in own department. Bonus payout is only for external hires. Referring employee’s name must be listed at the time the 
application is submitted to be eligible for the payout. Referred and referring staff member must be employed at the time of payout for referring employee to be eligible for payouts.

ALL LOCATIONS
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Do you know anyone who 
is looking for the following job: 

Clinical Support Associate

Refer them to Gaylord and you could receive a 

$1,000 referral bonus!
*Full-time, payable as follows:

 $500 at 6 months; $500 at 1 year, employee in good standing

Eligible employees include staff level employees, supervisors, and managers, unless in own department. Bonus payout is only for external hires. Referring employee’s name must be listed at the time the 
application is submitted to be eligible for the payout. Referred and referring staff member must be employed at the time of payout for referring employee to be eligible for payouts.
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Do you know anyone who 
is looking for the following jobs: 

Environmental Services
Food & Nutrition

Refer them to Gaylord and you could receive a 

$500 net referral bonus
*external hire : $250 upon hire; $250 after intro period 

Eligible employees include staff level employees, supervisors, and managers, unless in own department. Bonus payout is only for external hires. Referring employee’s name must be listed at the time the 
application is submitted to be eligible for the payout. Referred and referring staff member must be employed at the time of payout for referring employee to be eligible for payouts.
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October Safety Topic:

N A T I O N A L 
PATIENT SAFETY GOALS

Identify Patients Correctly
Two Patient Identification

DOBNAME

Reduce Patient Errors
• Identify the patient for whom 

the service or treatment is 
intended

• Match the service or 
treatment to that individual 

All patients must be properly identified 
prior to the start of any care, medication, 
treatment or services.

Two identifiers NAME & DATE of 
BIRTH (DOB) are required when 
providing care, including but not limited 
to: 

•  Administering medications 
•  Providing treatments
•  Receiving a patient from another 

department or sending on an out trip
•  Delivering a meal tray
• Registration and discharge paperwork



Mandatory 
Flu Vaccination 
Program
 

PLEASE READ CAREFULLY FOR INFORMATION ON THIS YEAR’S 
EMPLOYEE FLU PROGRAM
• Official kickoff program on Monday, October 10th 
• All documentation must be submitted to Infection Prevention by the end of 

day on 11/14/2022
• Infection Prevention will summit final list of non-compliant employees to 

Human Resources on 11/29/2022 
• Hartford Healthcare will vaccinate employees
• Infection Prevention will only vaccinate those who do not have insurance or 

have insurance not accepted by Hartford Healthcare (dates and times for 
Infection Prevention clinics are on page 30)

• Any documentation outside of Hartford Healthcare or Infection Prevention 
Influenza clinics must be submitted with a cover sheet  (on page 32) and 
emailed to FluVaccine@gaylord.org

Hartford Healthcare (HH) Influenza Vaccine Clinics
• Insurances that will be accepted will be Medicare, Medicare advantage 

plans for Aetna, Anthem, Connecticare and CarePartners.  They will also 
accept Cigna, Aetna, Anthem and Connecticare for those not on Medicare 
or Medicare advantage plans

• They will also accept check or cash
• Flucelvax - $40
• Flublok - $70
• Fluzone - $70

New this year
• Each employee will sign an authorization to disclose their influenza 

information at the time of their vaccine administration. This is so that HH 
can provide IP the employees that were vaccinated by them. 

• Each employee will be given a vaccination card as their proof of vaccination

Begins Monday, October 10, 2022
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Hartford Healthcare at Home Flu Clinic Dates and Times

• Employees must have a MyChartPlus account in order to schedule an 
appointment and to have access to their records

• If employee has a MyChartPlus account you can skip to 
SELECTING an APPOINTMENT section
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Steps to Register for MyChartPLUS

1. Log onto: https://mychartplus.org/

2. If you already have a username, sign in here.  If not, click Sign up now

2. Click to Sign up Online

page 24

https://mychartplus.org/myChart/Authentication/Login?


4. Fill out your information and submit to receive your activation code.
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After creating MyChartPlus account, you’ll need to schedule an 
appointment through MyChartPlus. Use the Scheduling Link below 
then follow prompts provided in screenshots
https://opensched.mychartplus.org/opensched/openscheduling/
standalone?id=1172471&dept=106004001&vt=4829 

Selecting an Appointment:
1. Click the link provided by your employer. SEEN ABOVE
2. Once routed to MyChartPLUS, select the appropriate date and time that works best for you

3. One more step, you’re almost done! Review your appointment and verify that everything is correct. 
Complete the scheduling workflow by following the steps below for Existing MyChartPLUS account holders or 
Scheduling as guest.

Complete Scheduling With an Existing MyChartPLUS Account:
1. After you verify your appointment click Log in and schedule.
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2. Enter your Username and Password, then click Sign In.

3. You appointment is now scheduled.

a. Verify your appointment is scheduled successfully.
b. Review the address located in the Visit Instructions

Complete Scheduling as a Guest: 
MyChartPLUS Account:

1. After you verify your appointment click Schedule as guest.
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2. You are brought to the Schedule as Guest workflow where you need to enter all Patient details. 
Complete all of the required items.

3. Next, you need to enter the insurance information. Enter your Insurance Provider. HINT: You can 
click the drop down arrow to display options.

4. Complete you insurance information; Member Number, Group Number (if available), Policy 
Holder, and click Submit.
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5. You appointment is now scheduled.

a. Verify your appointment is scheduled successfully.
b. Review the address located in the Visit Instructions

INFECTION PREVENTION-INFLUENZA CLINICS

• Influenza clinics held by Infection Prevention will only be for those 
that either don’t have insurance or have insurance not accepted 
by Hartford Healthcare

• Appointments are not necessary
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Gaylord Hospital
Flu Clinics

Brooker Lecture Hall
50 Gaylord Farm Rd. Wallingford, CT 06492

Payment options: 
• Insurance: Most major insurances accepted. United 

Healthcare is currently not in network for flu vaccines. 
• Over age 65: Medicare, Aetna Managed Medicare, 

Anthem Managed Medicare or ConnectiCare Managed 
Medicare

• Under age 65: Aetna, Anthem, Blue Cross/Blue Shield, 
ConnectiCare or Cigna

• Self-pay Vaccine Costs: Cash or check.
• Flucelvax - $40
• Flublok - $70
• Fluzone - $70

Bring your driver’s license or official ID and 
health insurance card.

Flu shots administered by: Hartford HealthCare
For registration scan the QR code: 

Monday, Oct. 10
Wednesday, Oct. 12

Friday, Oct. 14
Tuesday, Oct. 18
Thursday, Oct. 20

Friday, Nov. 4

7am-10pm 
11am-1pm 
2pm-4pm 
9am-12pm

11:30am-2:30pm
7-10am
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INFUENZA VACCINE DOCUMENTATION COVER SHEET

If you are submitting proof of flu vaccination documentation NOT received at 
Gaylord (whether through Hartford Healthcare or Infection Prevention) -Please 
complete this cover sheet and submit with your flu documentation.

PLEASE PRINT CLEARLY:

Name of employee: ____________________________________________________

Position: _____________________________________________________________

Department: _________________________________________________________

Name of supervisor: __________________________________________________

Date flu vaccine received: _____________________________________________

Date flu documentation submitted: _____________________________________

After completing this cover sheet-submit all paperwork via email by scanning 
forms to: FluVaccine@gaylord.org

Please contact Sonnia Belcourt (sbelcourt@gaylord.org)with any questions.
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COVID BOOSTER CLINICS
• Infection Prevention will be administering the COVID boosters 
• Dates/times:

• Thursday 10/13/2022 12-2pm in Holland Conference room
• Monday 10/17/2022  1-3pm in Megson Conference room
• Monday 10/24/2022  6-8am in Holland Conference Room
• Thursday 11/3/2022 2-4pm in Holland Conference Room

Employees will need to schedule for COVID booster through Sign up 
Genius- use link below to sign up-
https://www.signupgenius.com/go/60B084DAFA62EA3FA7-covid
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